[image: image1.jpg]NEWS

REPORTING ANILWM




Chapter 19/Investigative Reporting

Lesson #19: No good reporter sets out on an investigation unless there is some basis for suspicion.
Investigative reporting has an illustrious history in the U.S.  In the early 20th century Theodore Roosevelt angrily called such reporters muckrakers because they were willing to crawl through society’s muck and dirt to get stories.  He intended the term to be an insult but reporters wear it as a badge of pride.

Video: Investigative Reporting Resources
· Why do investigative stories?

· to tell important, hidden stories

· to inform & involve the public

· to change public policy

Techniques for investigative reporting:

· In-depth interviews

· Personal observation

· Analysis of documents

· Computers allow for compilation & analysis of databases

The process:

· Hunch or tip (the sniff is information that makes you want to nose around because something doesn’t seem right)

· Develop hypothesis (simple statement of what you think is true…be open to the possibility your first assumptions are wrong…don’t ignore evidence just because it contradicts the hypothesis)

· Preliminary search

· Serious investigation

· Analyze

· Organize

· Write

[p.405:] “The importance of accuracy in investigative reporting cannot be overstated.”

Tips for writing an investigative story:

· Get people into the story – make the players come alive with descriptive detail

· Keep it simple – clarify & explain complicated situations; if necessary, use excess info in a series of sidebars, charts or graphics.  Don’t try to print everything you know.

· Tell your audience what the research means – lay out the facts and tell them  what they add up to

· Organize before you write – use an outline; pick the best quotes and anecdotes

· Suggest solutions – readers prefer stories that show how to correct the problems addressed by a story
· Use the web to support your story – post supporting documents, photos, audio or transcripts
· Human sources:

· * Enemies – when you’re trying to find out something bad, his/her enemies may be the best source

· Friends – may tell you more than you knew

· * Losers – bad losers make good sources

· * Victims – people affected by a situation

· Experts – uninvolved parties that can provide clarity

· Police – have access to records you don’t

· People in trouble – people facing indictment or prosecution are usually looking for a way out

* Enemies, losers & victims usually have an ax to grind, so be wary of what they say!  The only reason most people will talk is to enhance their own position.

Public records:

· Property – who owns land, how is it zoned, how is it taxed, who holds a mortgage?

· Corporation – Secretaries of State keep files listing officers & principal agents; SEC keeps annual reports listing officers, stockholders, financial statements & significant litigation; IRS keeps records on non-profits like charities & foundations showing where the money came from and how it was spent

· Court – lawsuits, written arguments, sworn statements, interrogatories

· Campaign & Conflict of Interest – federal & state laws require candidates to disclose who made donations; these can be checked later against who received favors

· Loan – property used as security for loans must be indicated by commercial lenders

· Minutes & transcripts – a recollection of what transpired at the meetings of most elected or appointed governing bodies

Freedom of Information Act – a legal mechanism to allow reporters access to public records…not foolproof…not a guarantee of access

· [NITB] “The Freedom of Information Act (FOIA) was the first law to establish an effective legal right of access to government information, underscoring the crucial need in a democracy for open access to government information by citizens.” (1966)
Video: Shield Laws and Non-Traditional Journalists
Conclusion: most investigative reporters use both human & documentary sources; the best stories combine both types.
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