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Entercom CEO David Field remains the $2 Million Man – with performance-related stock options, to boot.

David took the CEO title from his father and company founder Joe Field in 2002 and in 2009 he made

$2,037,293 in total salary, bonus and stock awards (including $25,363 for medical insurance premiums).  A new three-year agreement just filed at the SEC reveals that Field’s base salary for 2011 remains at $791,723.  But he’s now locked in to receive 3% annual raises.  Philly-based Entercom says David is also eligible for "an annual cash bonus target amount of up to 150% of his then-current salary."  For 2011, that would mean salary plus potential bonus of $1,979,307, not counting the 3% raise that kicks in on July 1.  On top of that are performance-based stock options, with various vesting dates designed to incentivize the CEO to build the company and boost its stock price, measured by CAGR - compound annual growth rate.  Steve Fisher, Entercom’s CFO and EVP-Operations, is also the recipient of a fresh three-year contract.  It ups his base salary from $540,000 to $556,200, with the same 3% annual raises that Field is entitled to.  Fisher can earn up to an additional 80% of his salary if he makes the full annual cash bonus target. That would take him to about $1 million in 2011, not counting his own performance-related stock options.  For 2009, he made $1,184,190 in total comp, including medical insurance premiums of $19,554 and an auto allowance of $18,000.  Check the SEC filing related to Entercom's top two executives here.
